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INTERNAL COMPLAINTS COMMITTEE
(Under Women Protection Cell)

PREAMBLE tl
ri.u'

According to the Constitution of India, Right to Equality is a Fundamental
Right that includes the right to equality before law, prohibition of discrirpination
and equality of opportunities in matters of public empioyment. Bquality between
men and women, right to work, to education and to public assistance in case of
unemployment, old &Be, sickness and disablement and provision of just and
humane conditions for work and maternity relief, are important f)irective Principles
of State Policy. Following the L997 Supreme Court judgment, it has been mandated
that'it shall be the duty of the Employer to prevent or deter the commission of acts
of sexual harassment and to provide the procedures for the resolution, settlement
or prosecution of acts of sexual harassment by taking all steps required, and to be
proactive by developing a conducive atmosphere on the campus, where all
individuals can work safely with dignity.

Complying with the instructions of the Government of Telangana, Iligher
Ifducation Department and the directives of .Iawaharlal Nehru 'lechnological
lJniversity(JNTu) Hyderabad, an INTERNAL COMPLAINTS COMMITTEE (under
Wornen Protection Cell| has been constituted at the college lcvel with the
following composition.

P. Madhuri

G. Mounika

L. Sujatha

Principal

Assistant Professor

Assistant Professor

Assistant Professor

Chairman

Convener

Member

Member
4t
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Protection Cell) functions as b
atl acts of sexual harassment

'l'he Internal Complaints Committee (under Women
body that investigates and recommends action on
against any womar:r..



OBJECTTVES

. 'fo uphold the dignity of women at CVMP.

. To facilitate a gender-sensitive and congenial working environment at CVMP so
that any employee (contractual, casual, temporary and permanent) or student is
not subjected to gender- specific discrimination or sexual harassment.

. 'fo ensure that victims and witnesses are not discriminated against because of
lodging complaints.

. To take proactive measures to educate the CVMP community about gender
sensitivity.

WHAT CONSTITUTES SEXUAL HARASSMENT?
According to the guidelines of the Supreme Court, sexual harassment is delined as
unwelcome sexually determined behaviour such as:

.. Physical contact, gestures, or talking
. Demand or request for sexual favours
. Sexually oriented remarks
. Showing pornography
. Use of electronic media (phone, internet) for pgrpetrating offensive acts
. Any other unwelcome physical, verbal, or non-verbal conduct of a sexua-l
nature.

It is important tcl note here that what constitutes sexual harassment is defined by
the victim, and not by the perpetrator.

AWARENESS TO PREVENT SEXUAL HARASSIVIENT

Be aware that
r Women have the following fundamental rights under Constitution of India

. Right to Gender equality

. Right against Gender based discrimination

. Right to practice arry profession or to carry out any occupation, trade or
business
. Right to life and liberty

Article 5 l(A)e of the Constitution imposes on'every cilnzen by way of fundamenteil
duty the responsibility to renounce practices derogatgry to the dignity of thc
women.

Sexual harassment of individuals has been held as violation of her fundamental
right by the Supreme Court.
Assault or use of criminal force to an individual or uttering any word or making
enry gesture intended to outrage their modesty is a cognizable 'offence under
Section 354 with laid down punishment of imprisonment for 2 years or fine or

6*l't : $S?S-8S$S3SS, SSOAiI$ f $S 3 " SS{SSS r? i-$ I

ffiffiffi;ffik'o
tr{.1:**:I*:r" {,llr*r{:!e:* \r*rrX*cri:r**;}ur.rxr }\'s'r.xxr4rr*mt {{..'VS€} [i]tllrt:ai:ii**!;r] liisrt:rt: i r :

{AFs*v*{3 f}y4t{:iil,F{:, t\t$wil}{all}{tAffilielc}dltc}.J,'l}tJ l{f(:}{:jri,:,r:,}'
l\d:rdr{t$$: \/{ili{:)l'r{rl;r, 4{{]lyrsp$rily {Vii*}, Keri{}}re;}61€..}r I}{J$ 4iii t. t } f:i } l:.,ij

r.* $ulil: ir$t{}4St(:vrrr{:){:rlri.{:*}r}r" {*f {iri{:Jtrii{ #:}svrrr*{$r* q;{}:rt, ws*b: wrdrt' {:rIir)r}r:iir r r :

protect the rights of individuals and
and discriminatory.

both.
I A11 of us have a collective responsibility to

eradicate behaviour, which is unacceptable
Be careful that you
. Do not infringe on the fundamental rights of women.
. I)o not ever indulge in any unwelcome physical, verbal or non-verbal conduct of a

sexual nature with any employee or student.
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' Do not show or attempt to show directly or by implication pornography to any
employee or student.

' Do not place any employees or students at disadvantageous position in
connection with any work or lab experiments or discussions.

' l)o not demand work/ study/ discussion at late hours with one woman employee
or student.
' Male employees/ students should avoid entry into the premise of the ladies

section of the hostel at late hours and vice versa.

IF yOU ARE BEING HARASSED, WHAT SHOULD yOU DO ?

' I)on't feel a sense of shame. Tell the harasser very ciearly that you fincl his/hcr
bghaviour offensive.

' Don't ignore the harassment in the hope that it will stop on its own. Come
forward and complain.

' Talk to somebody you trust about the harassment. It will not only give you
strength but also help others in similar situations come forward and complain.

' Keep a record of all incidents of sexual harassment in a notebook. If you feel the
need to register a formal complaint later, this record will be helpful.

COMPLAINT AND ACTION
Procedure for'lodging a complaint
' 'lhe person concerned can personally talk / telephone / write/ e-mail any member

of the Internal Complaints Committee (underWo-men's Protection Cell).
' Under special circumstances an individual, who rnay be a friend/

colleague/teacher/parent of the affected individual may make a written complaint
on beha-lf o{-!he complainant.

' .A written cb{nplaint to the Interna-l Complaints Committee (under Women,s
Protection C.i1i .tiay be ad.d,ressed. to t e Convener o[ tLre lnterna] q)o1nptaints
Committee (under Women's protection CelI).

' If a written complaint is made to the Principal or any of the members of the
Internal Complaints Committee (under Women's Protection Cell), the complaint
shall be forwarded to the Convener of the Internal Complaints Committee (under
Women's Protection Ce11).

' Any faculty, staff or student who comes to know about an fncident of harassment,
shall advise the affected person to approach a me?nber of the Internal Complaints
Committee or report to a member themselves. They are discouraged to discuss'
theissueamongthemse1vesortrytosolvetheproblernbythemseivis.

The name of the complainant will ALwAys be kept CONFTDENTIAL.

NOTE: A baseless complaint will adversely affect the credibility of the
complainant.
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NATURT OF PUNITTVE ACTION

An employee found guilty of sexual harassment shall be liable to one or more of the
following punitive actions:

. Give a written apolory to the victim

. Suitable censure/warning

. Withholding of increments

. Reduction to lower service, grade or post

. Compulsory retirement

. Removal from service, or

. Dismissal from service

A student found gUilty of sexual harassment shall be liable to one or more of the

following
punitive actions:

. Give a written apolo5/ to the victim

. Suitable censure/warning

. Withholding/ withdrawing scholarship / fellowship and other benefits

. Suspension/expulsion from the hostel

. Rustication from the lnstitute up to a certain period or

. Expulsion from the Institute q

The Committee can recommend any ot er punitive action other than ones listeil

above

To utork uttthout harassment ds eaery lndfuidual's fundam'entd'l right
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